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540 contractors responded to OB
survey with over 30 questions. Here ¢
are our survey questions and results -
in a simple infographic document to

peruse. /

Infographic simmary



profile Qs
How many years of experience do

Top industries represented you have in your profession?
in our survey

3

Most common job titles

What is your living situation? Technical

Consultant

Which
generation
do you
belong to?

What is your daily pay

What is your
rate? Y

gender?

8%

27% 45%




Marketl
sentiment

Would you recommend

contracting?
(y o9
90 0

Woas your pay rate impacted in the
last 12 months?

Do you prefer contracting?

Will demand for
contractors increase?




Borders
opening

Would you consider Where would you be
moving overseas? interested to move?

50%

How long would you intend to stay abroad?

i

Why would you look to work overseas?

9.
{
‘
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We asked our controctors
take on contracting and wh
matters to them. ,

What do you enjoy the What are the top challenges you
most about contracting? have faced as a contractor?
independence freedom flexibility 3

higher pay rates.

The general sentiment among respondents was to
wnat are vour continue personal and professional growth through
I ' h upskilling and seek out new changes. Exploring
Goa s or t e opportunities with better pay, stability of steady work,
v nh dp" and work-life balance was a common theme. Improving
ear ea physical health, returning to travel and securing the
next contract also occupied the minds of many
contractors.



Culture eats
strategy

How important is a company's culture?

How do you rate these
aspects of company culture? 849

| 79% [ 71%

Very important

Somewhat important |

. Not important

614% [] 51%

o 52% [l 4:3%

In the last 18 months, have you sought or accessed
mental health resources?

84% have not accessed resources yet 74% of our
respondents sited access to health and well-being
programs at their place of work as important.



Evaluating
a Joh offer

Very important

What is the most important How do you rate the
. Somewhat important
aspects of a role? following workplace
benefits? . Not important
| 57% [] 51%

B 52% [ 43%

In your opinion, what can companies/recruiters do to attract your
interest and improve the experience for contractors?

T

"Demonstrate a proven track record
of treating contractors well"

79




Preferred
working

g difapgem

What is your preferred working
arrangement?

60%

12% 28%

What is your ideal contract length?

Have you noticed more 'Outcome-based’

contracts than 'Time-based' contracts
since Covid began?

No Outcome
preference based

given

Time
A based
combination
of both

What would your preference be?

Outcome

based Time based

29% of respondents had
no preference at all



searching
hehaviours

Which resources do you use to find
work?

3 64%

| 61% |
o

Where do you go to find
and share information?

35%

14%

11%

Contractors

What services or benefits
do you value the most from
a recruitment agency?

What social media platforms
do you regularly use?




